Yolume 1, Issue 4

Message from the President

L'rm'fu' to fill and its bright colors, in the meantione, can someone éell me what happersed to

surmmer T With the il comes pur e :lll:lrI':IrIJTﬂI'rIJTK o e regtuest iheat fFee i
frthereat i sevpiviy on the Board of Diirectors 1o furiher the mission and goais of e orgmrizadion
contlact one of its members. The work of the board requines commibmend, drifgemer, and enifsdesm
Typically, tow hold o monihly breakfast mectng on e second Smhrday of each movh, wilh an

SAVE THE DATE
FOR THE
NOVEMBER FORUM

occmional drange i too many members have @ conflict. The meetings are held al the Independence muﬂsnﬂx,
Halidmy Inm. H

: ovember 11, 2004
The Nominating Cormitice Memibers ane: Mary Aren Drolrrick of Valley View, Midelle Shys of !
Parmu; Bries £, Parier of Shader Helphis; Sieoen beamett ol Linreersity Hieighis and Dorese The CIT}' Club
Thompson of Warrensoille Heights, of Cleveland

The Nomtineting Committee Members can disciss with you the posttion descriptions and their
iees of tee crrnend and projecied work for tre board members, The NOCCA orparization confiries
bp groww in viabilly and slebiere a2 somnlienecisly the veed fo huve more voices engaged e Lhe
dinlogre about the challenges and opportunities facing the regiom has reached @ critioal state.
Additionally, we ant foencourage coery mermber oty to enconrage a neighhor city that may not
by a merber fo forn NOCCA and take adoantage of our wonderfil progromns four Hemes per year,

B50 Euclid Avenue

“Collaborative Relationships:
Why They Are Needed and

Crricly ywours,

Kathwe E. Gambalese

Presadent, NOLCC AL, IHe

What Already Works for

Local Governments in

Cuyahoga County.”

JULY 2004 FORUM HIGHLIGHTS - STORMWATER MANAGEMENT, PHASE Ii:
WHAT ARE THE REGIONAL IMPLICATIONS AND OPPORTUNITIES?

,..(" Andrew |. Reese, P.E. Vice President for AMEC Earth
and Environmental, shared his 25 years of experience
as it relates to storrmwater management with the
R \\\ members and guests of the NOCCA a its july 2004
\'-\ dinner forum. He educated us on the isswes challenging
municipalities on stormaater Franagement and Fow

it rray affect the future of municipalities
In st Amenican comeminitics, the municipal role in waste management
has Erow i:mum':r..ubi? singe U 1B century-and ety P et
This ek, aceording to some suthorites, was beft 1o “unrelable
contractors”. Unlike the case of electricity and ratuml gas, where many
of the cities that provide these utilities operate simply as dstributors,
cities often must ke on a much greater responsibilicy in water and

SEWET MANAgement

The facts:

* Spormwater is a runoff that ocours with natural precipittion such
as rain and snowmedt.

- A stormveater inbet can be a curbside opening or a grate that drains
stormwater from streets, yards and sidewalles.

+ Common pollutants found i weban areas include: o, grease, and
other flulds frorm roedways and parking lots, pesticides, fertilizers,
lawn clippings, sediment from construction sites, soil and dirt, trash
and debris, cigarette butts and metals. These are prevalent polkuants
found in StorTPAGLEr SEwers.

« Runoff from municipal areas containg 3 mixture of pollutants from
parking lots, streets, and rocftops. Akhough municipal storm sewver
systerms are effickent at conveying water o avoedd flocding, they
also transpoet polluted runoff directly into nearby lakes and rivers

without the benefit of wastEwater ereatrment

+ Swormwater drains are used for quickdy diverting stormwates away
frnmurh:nar:ulnprrren!ﬂﬂddih:lndml:rdﬁnugt

= Swormeaater can become a body of water such as a stream, oreek,
ke or river,

The firure of most municipalides depend on economic growth; it
depends on jobs for all who want to work; it depends on keeping the
cliy an-wilos dalde plice G0 e und iU depands o o Sbiratlve af
enfoyible quality af life Howewer, what we sormetimes forpet i ol of
these things —prowth, jobs, affiordability and quality of e - depend on
mrnctl'ling even more fundamemtal. The:r all depend on chean water.
Cities rrust aggressively put programs in place 1o ensure that we have
clean drinking water and clean water for our nefghbors. downstream.
Wiz o this to our neighbors, children and the environment.

Wie off lve in 2 watershed. It is the area of land thar cacches rain and
snow, which then drains into 2 commaon body of water. VWhen pollutants
aro washed into streams, ponds and river water, quality may be harmed
Stormreater managerment is a fast evolving Seld,
Mr. Reese has special skills and experience in the assessment of municipal
stormwater programs, dqvelup mant of program ;rawlh and
Fnprovement strategies, coat of service anahses, Bilaton of citizen
groups, and development and implication of public education and
invobmment.  The information and educason that Mr. Reese shared
with MORCICA, was imvaluable and 56 much moee than can be compressed
into a short written article. “Keep it dean. . we ol downitreom, ™
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STRONGSVILLE YOUTH
LEADERSHIP

Three years ago, Councilman Mike
Gallapher started 3 service group of young
leaders in the City of Strongsvilie that has
taken on far more than envisioned. In a
short paried of tme, the Commitsion has
expanded itz service 1o the whole
COHTImLENICy.

During the schoal year, the Commbsion
masmbers wior at the Recreation Center
any and all students in the Strongsville
School system in need of academic help,
Oin Super Bowd Sunday, the members hold
a “Senior Prom" for the many senior
ciizens in torw 1t was complete with music,
food and refreshments provided by the
Commission. Other projects have included
helaing negghbors in need of smple servioes
such as prass cutting and garbage day
assistance, to larger projects such as painting
the house of 2 disabled veteran, and a
“youth speak out™ held in conjunction with
Baldwin-VWallace College.

This year the Youth Commission will be
holding a presidental debate at the high
school on October 28th, featuring qualfied
students represerting President Bush, Mr.,
Kerry and Mr. Mader. For more information
please contact 3arah Arold at £40-878-5000.

C.5.U. LEADERSHIP
TRAINING STARTS SOON
- SCHOLARSHIPS STILL
AVAILABLE

C5U%s Leadership Education - just ask
Kirsten Holrheimer Gail of Euclid iz works
fsme artice above rpht)

This year's program at C.5.LU. begins
Movember 4, 2004 and continses 1o May
19, 2005, It consises of nine curriculum units:
covered in three week intervals over the
sin month duration.

You can join other elected officials, senicr
administrators, and nonprofit executives in
Local Cfficials Leadership Academy
X1V, Expand your skills ir: commundcotions,
CONEENELS hr.l'Fd'm-g. governmenti/business/

MOCCA encourages Councll members 1o
participate in this excellent program. Two
partial scholirships of $1,.000 are available
from C.5U, and 3500 scholarships are
available through MOCCA

Contact Dr, Yera Yopelang-Coombs at
C5LL's Levin College at 116-687-9223 or
errull at veraBurban couchio.edu for more
information. Sign up now!

Viodiime ). Jisued

BECOME A BETTER LEADER!

If you are looking for 3 way to improve your leadership abiites and build organizational capacity,
then the C5L, Levin Collepe of Urban Affairs Leadership Acadeny may be the program for
you. With great thanks to 3 scholarship from MOCCA and the Leadership Academy program,
| was fortunate to be able to participate in the 2003-2004 Leadership Class. What made this
acadomy so rewarding was the variety of topics covered, the qualicy of both the pardeipants
and instructors, and the blending of practical pested tools with experientdal dscussion,
The purpose of the Leadership Acodemy & to bng elecied officialy. policy makers, senior
odministrotons ond community execnes fromn the region Topether to work through ther
lsadership challenges in o brooder conteat. An expert in the fickd or o distinpuished focuky
member keads each setsion It wos impressiee to me that o preat number of the instndon
were produates of the progrom themselves and recopnired as leaders in the community.
Participants came from varied backprounds in public, nonprofit, and communicy onganizations.
The |3th Leadership Class was comprised of 27 elected officiaks from several municipalities and
senior adminstratons of stte, county, regonal, municipal povernment, 2nd nenpralit community
organizations, The mix of experence and fields represented greatly enhanced the level of
discumsion and the learning.

“The Leadership Academy helped me w
te fmprove miy leadership saills and taughis
me effective ways of dealing with many
organizational issues.”

Tha Leadership Academy included nine modules over 3 six-month tme frame. it began with an
“immersion retreat” to belp participams get to know each other bewter and build a team
menzalicy. This retreat built the foundation for a greater kevel of comfiort, sharing and friendship
that would improve the level of discussion and learning that took place throughout the entire
acadermy. The retreat did in Bct help 15 see each other 33 3 team — kearning and growing
topether, This team of leaders and friends will noss serve as 2 resource network and base of
support for each cther,

The currsculum for the Acsdery sncampassed i broad range of topics such s Bullding Exsoutive
Tearrs, Governance Reladonships, Leveraging Government and Business Relationships,
Leveraging Community Involement and Civic Engagement, Econamic Development and Regional
Strategies, Performance Measurement, Succession Planning, Management and Labor Relatans,
Leading Diversity and Race Reladors, Crivcal ksues in Government and Monprofic Relationships,
Media Refatons. and Organizational Development. The Academy ended with 3 capstone session,
“Building the Mew Community Visian: Mew Dayz, New Wina * Each session was not anly interesting
and informative, but uwsed oamples and case studies thar were both dmely and practical
Cortinuing educathon and academic oredit are also available.

The Leadership Academy helped me to improve my leadership skills and taught me effective
ways of dealing with mary organkzatonal issues. The Acaderry helped to renew my faith and
hope for cur reglon. Bullding capable leaders will positively impact our commundties, ouwr
o gtk wd our region. | look forward o seeing great things from the graduates of the
I 3th Leadership . hor more inlormation about this pragram or to apply for the J004-
2005 class, call Dr. Vera Yopelsang-
Coombs at C5.LU.'s Levin College at 216~
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2 MEMBERS AT LARGE ¢
Steven [ Bennett, Ulsiversisy Heights
Pameln E. Bobst, Rocky Biver
Michael ). Gallagher, Strompsiile
Diarise Thompson, Warrennalle Heigho
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